CUPE Local 3570 C~. ; .
111 Hirst Avenue, PO Box 584 (/U PE
Parksville, BC VOP 1G6

Let Us Know Your Bargaining Priorities

Collective Agreement Beginning July 1, 2025

The K-12 provincial bargaining team has begun negotiations with the B.C. Public Schools
Employers’ Association. This Provincial Framework establishes items such as our wage and
benefits and is then combined with our local agreement to form our Collective Agreement.

Our bargaining committee, in preparation for local negotiations, would like to ensure that our
proposals are in keeping with your requests. Please review the Collective Agreement and identify
any changes you would like to make. Completed surveys should be returned to the CUPE office no
later than April 1, 2025.

This completed paper submission can be forwarded to the CUPE office via school courier, or email
bargaining.cupe3570@gmail.com.

Please number the following items in order of importance using 1 as the most important and 5 as
the least.

Job Security

Health and Safety - physical/mental wellness initiative

Sick Time — family illness days, bereavement leave

Modified calendar - non-instructional days, inclement weather, hours,
weeks of work, job sharing

° Allowances — equipment, cell phone, clothing, etc.

Additionally, if there is an item we have not covered above, please let us know below!

As we are moving forward with bargaining, we would like to keep you informed of our progress. To
aid us in this we ask for your help by ensuring your personal contact information is correct and up
to date. The Union office does not receive updated personal contact information from the
Employer. Please complete the portion below or send us an email to assist us in ensuring you are
contacted when it is time to ratify our new agreement.

Name:
Phone:
Email:

Thank you from your Bargaining Committee

CUPE Local 3570




